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Hi all,
Hope you are well.
We just received the formal acceptance. Yey again!
Warm regards,
Dr. Lilith Arevshatian 
Department of Management
Kingston Business School
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Dear Dr. Arevshatian:
It is a pleasure to accept your manuscript entitled "The Effect of HRM Attributions on Emotional
Exhaustion and the Mediating Roles of Job Involvement and Work Overload" in its current form for
publication in Human Resource Management Journal.  The comments of the reviewer(s) who reviewed
your manuscript are included at the foot of this letter.
Please note although the manuscript is accepted the Þles will now be checked to ensure that everything is
ready for publication, and you may be contacted if Þnal versions of Þles for publication are required. 
Please ensure the current Þles include the names and contact details of all authors and co-authors,
acknowledgements, and references. It is your responsibility to contact the Editorial OfÞce immediately to
advise if such changes are necessary to the Þnal version uploaded prior to it being sent to our Production
Team.
Your article cannot be published until you have signed the appropriate license agreement. Within the next
few days you will receive an email from WileyÕs Author Services system which will ask you to log in and
will present you with the appropriate licence for completion.
You will be provided with a PDF offprint of your article once it has been published. In order to retrieve it,
you will be required to register with WileyÕs Author Services facility
(http://authorservices.wiley.com/bauthor/register.asp). Author Services is a resource offered to authors of
papers published by Wiley-Blackwell which offers you the facility to track the production of your article. If
you donÕt wish to track production, you can still enjoy many beneÞts of registering with Author Services, 
such as having free online access to your article in perpetuity,  information on how you can claim a 25%
discount on books published by Wiley,  and, to increase readership and citations of your article, Author
Services lets you and your co-authors nominate up to 10 colleagues each to receive a publication alert
and gain free access to your published article. All article accesses via Author Services count towards the
articleÕs overall online usage. We plan to develop new features in the future that will apply to all previously
registered articles. News of these upcoming features will appear on the website.
Thank you for your Þne contribution.  On behalf of the Editors of Human Resource Management Journal,
we look forward to your continued contributions to the Journal.
Sincerely,
Prof. Adrian Wilkinson
Editor in Chief, Human Resource Management Journal
adrian.wilkinson@grifÞth.edu.au
adrian.wilkinson@grifÞth.edu.au
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Dear Dr. Arevshatian: 
Warmest congratulations, Profs Jim Guthrie, Jaap Paauwe and I are now pleased to accept your revised
paper for our special issue of Human Resource Management Journal. There are some small wording
issues to Þx, which we will sort out with you in due course. Thanks for all the effort you have put in to
create an excellent study and paper, which will make a valuable contribution to the literature, and best
wishes to you and your co-authors. 
Sincerely, 
Peter 
Prof. Peter Boxall 
Human Resource Management Journal
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Wiley offers authors the option to make their article available to non-subscribers on Wiley Online Library
through their OnlineOpen service. This service is also suitable for authors whose funding agency requires
grantees to archive the Þnal version of their article. With OnlineOpen, the author, the author's funding
agency, or the author's institution pays a fee to ensure that the article is made available to non-
subscribers upon publication via Wiley Online Library, as well as deposited in the funding agency's
preferred archive. For the full list of terms and conditions, see
http://wileyonlinelibrary.com/onlineopen#OnlineOpen_Terms. Any authors wishing to send their paper
OnlineOpen will be required to complete the payment form available from our website at:
https://authorservices.wiley.com/bauthor/onlineopen_order.asp.
